Student Success &
Talent Pipeline Initiative

UNIVERSITYof WISCONSIN

Ivigt - 2 - STATE OF WISCONSIN
B UV\M“.WAUKEE Division of Diversity, The Office of G DWD r4h1AC

LEARNING, LEADERS(HIP & RESEARCH — ! Equity, and Inclusion Strategic Partnerships METROPOLITAN MILWAUKESE

= of Workforce De CIATION OF COMMERCE

UNIVERSITYof WISCONSIN

UWMILWAUKEE
—




Internship Context

UW-Milwaukee (UWM) is positioned as an anchor institution in the region,
engaging with its responsibility to prepare students to enter the workforce in the
metropolitan area and the state.

Institutional

Large urban public university classified as community engaged and R1, with an
access mission.

Students

The undergraduate student body is the most diverse in the UW System.
Approximately 33% of students identify as a race or ethnicity other than white, 33%
of students are Pell Grant eligible, and 36% are first generation.
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Leveraging Existing
Resources
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Sustainability and Looking
Forward
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Employer partners to fund Full integration of FWS and
positions once grant funding SSTPI programs
terminates

Understand any remaining
Rely on FWS and experiment to barriers to internship access
fund under resourced partners
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Contact
Information

Ben Trager

bwtrager@uwm.edu

Laurie Marks

Imarks @uwm.edu
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